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FOREWORD BY HER WORSHIP THE MAYOR 



Honourable Speaker 
Members of Council 
Executive Committee 
Municipal Manager 
Officials 

All protocol observed 

1 have a pleasure in presenting to you the annual report of Amajuba District Municipality for the year ended 30 June 2012. 


CLLR JCN KHUMALO 
HER WORSHIP THE MAYOR 



MESSAGE FROM THE ACTING MUNICIPAL MANAGER 


The Honourable Mayor, 

The compilation of the annual report gives an organisation an opportunity to reflect on its performance for the year under reviev^. 


L AFRICA 

ACTING MUNICIPAL MANAGER 
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VISION, MISSION, OBJECTIVES AND VALUES 

o 

VISION 

Amajuba will be a fully developed districl. with a vibrant and sustainable economy, a better quality of life, preserved within its own 

cultural and traditional values. 

MISSION 

The Amajuba District Municipality will through good governance (accountable, transparent, democratic and developmental local 
government) and management strive to achieve its vision, within the legal framework by: 

■ Promoting shared and integrated service delivery 

■ CreaUng an enabling environment for economic development 

■ Increasing opportunities for previously disadvantaged communities 

■ Providing and maintaining integrated, affordable, equitable and sustainable services 
> Facilitating access to land and social services 

■ Promoting development of a safe and healthy environment, and 

■ Effective planning of infrastructure and technical services 

OBJECTIVES 

The following objectives have been agreed to guide development in the Amajuba District; 

1 . To ensure access to basic water and sanitation to community members within Amajuba district 

2. To ensure provision of basic community infrastructure and services as per acceptable norms and standards 

3. To promote the development of a safe and healthy environment in line with the applicable legislation 

4. To ensure progressive compliance with institutionaj and governance requirements 

5. To achieve sound governance, management, administration and equity within Amajuba district in line with organised local 
government guidelines 

6. To facilitate, encourage and support the development of an enabling environment for LED and job creation 

7. To ensure social cohesion and development within Amajuba district 

8. To achieve effective financial management 

9. To promote public participation through effective consultation 

10. To improve service delivery through implementaton of Batho Pete principles 

VALUES 

The following are the values to be followed by the organisation: 

■ Accountability; We will discharge our responsibilities with the appreciation that we are public servants and will hold 
ourselves accountable to them. 

■ Transparency; We will make the necessary information available to our slake holders. 

■ Democracy: We will consult our stakeholders as prescribed. 

■ Developmental Approach: We will seek, develop and implement solutions that will contribute to the development of our 
society. 
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FUNCTIONS, POWERS AND DUTIES 


In temis of Section 84 of the Municipal Structures Act (No. 117 of 1 998), the District Municipality has the following functions and 
powers; 

(a) Integrated Development Planning for the District Municipality as a whole, including a framework for integrated development 
plans of all municipalities in the area of the District Municipality. 

(b) Potable water supply systems. 

(e) Solid waste disposal sites, in so far as it relates to; 

(i) The determination of a waste disposal strategy: 

(ii) The regulation of waste disposal; and 

(iii) The establishment, operation and control of waste disposal sites, bulk waste transfer facilities and waste disposal 
facilib'es for more than one local municipality in the dIstricL 

(g) Regulation of passenger transport services. 

(i) Municipal health services. 

(l) Fire-fighting services serving the area of the District Municipality as a ^ole, vriiich includes; 

(i) Planning, co-ordination and regulation of fire serwces; 

(ii) Specialised fire-fighting services such as mountain, veld and chemical fire services; 

(iii) Co-ordination of the standardization of infrastructure, vehicles, equipment and procedures; 

(iv) Training of fire officers, 

(k) The establishment, conduct and control of fresh produce markets and abattoirs serving the area of a major proportion of 
the municipalities in the district. 

(i) The establishment conduct and control of cemeteries and crematoria serving the area of a major proportion of municipalities 
in the district. 

(m) Promotion of local tourism for the area of the District Municipafity. 

(n) Municipal public works relating to any of the above functions or any other functions assigned to the District Municipality. 

(o) The receipt, allocation and, if applicable, the distribution of grants made to the District Municipality. 

(p) The imposition and collection of taxes, levies and duties as related to the above functions or as may be assigned to the 
District Munidpalily in terms of national legislation. 
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MANDATES 


The legislative mandates exercised by the District Municipality In terms of the local government legislative framework are reflected as 
follows: 

SPECIFIC MANDATES 

■ Municipal Finance Management Act, No. 58 of 2003; 

■ Municipal Systems Act , No. 32 of 2000; 

■ Municipal Structures Amendment Act, 2000; 

■ Local Government; Munidpal Planning and Performance Management Regulation. 2001 ; and 

■ Local Government: Municipal Performance Regulations for Municipal Managers and Managers directly accountable to 
Municipal Manager, 2006; and 

■ Integrated Development Planning document 

" Municipal Supply Chain Management Regulations 

■ Intergovernmental Framework Act No. 13 of 2005 


SUPPORTING MANDATES 

• The Constitution of the Republic of South Africa, No. 1 08 of 1996; 

■ While Paper on Transforming Public Service Delivery (Balho Pele), 1997; 

■ The While Paper on Service Delivery 

■ Basic Conditions of Employment No. 75 of 1997 

■ Compensation for Occupational Injuries and Health Diseases Act No. 130 of 1993 

■ EmploymentEquityActNo. 55of 1998 

■ LabourRelationsAclNo. 66of 1995 

■ Occupational Health & Safety Act No. 85 of 1993 

■ Skills Development Levies Act No. 9 of 1 999 

■ Skills Development Act No. 97 of 1 998 

■ Unemployment Contributions Act No. 4 of 2002 

■ Unemployment Insurance Act No. 63 of 2001 


POLICIES AND PROCEDURES 

" Amajuba District Municipality Financial Rules 

■ Amajuba District Municipality Code of Conduct 

■ Amajuba District Municipality Supply Chain Management Policy 
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CHAPTER 1 


OVERVIEW OF THE MUNICIPALITY 

1.1 BACKGROUND OF AMAJUBA DISTRICT 

The Amajuba District Municipality (ADM) is located in the north-western comer of KwaZulu-Natal and comprises the three local 
municipalities of Newcastle {KZ252). Utrecht (K2253) and Dannhauser (KZ254). The ADM is 6 910 km^ in size with Utrecht 
occupying the largest area of 3 539 km^ Newcastle some 1855 km* and Dannhauser some 1 516 km*. The main transportation 
routes linking the District to its surrounds including the N1 1 which Is the alternative route to Johannesburg from Durban, and the 
rail line which is the main line from the Durban harbour to Gauteng. The R34 also bisects the district in an east-west direction 
and provides a linkage from the port city of Richards Bay to the interior. 


Map 1 : Location of Amajuba District Municipality 





The district is viewed as a major industrial centre with several key industries anchoring development in the region, notably: 
steelworks, textiles, chemicals and petroleum products. Agricultural activilies (dairy and crop farming) are well organised within 
the district and there is considerable scope for expansion into agri-beneliciation acUvib'es. A well-developed tourism sector with 
numerous natural beauty attractions and an emphasis on the battlefields, adventure tourism and the accommodab'on 
requirements of business visitors is also evident In Amajuba. 

1.2 DEMOGRAPHIC PROFILE 

Amajuba district demographic situation shows a concentration of people in the Newcastie-Madadenl-Osizweni area, a smaller 
concentration in the Blaaubosch area and dispersed population in the remainder of the district, with notable exception of the area 
in the northeast of the Dannhauser municipal area, encompassing Ubuhlebomzinyalhi Community Authority Area. Demographic 
data reflected in tables below shows the Global Insight findings as compared to the Statistics South Africa findings. 
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Table 1.1A: Wards and Population Data 
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household size has however decreased from 5.1 to 4.4. 
Table 1.1D: Economic Growth Data 
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The Global Insight Figures (2008) indicate that during the period 1996 to 2008, the Dannhauser municipality has a declining 
popuiahon at - 0.5%, with the Emadlangeni municipality experiencing the highest growth rate at 4.1% per annum. The Amajuba 
DM’s average growth rate during this period is 1 .4% per annum. In terms o( the number of househoids in the community survey 
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(2007), there has been a decline in the number of households in Dannhauser, but an increase in both the Newcastie and 
Emadlangeni municipaiities. The Amajuba DM as a whole shows an overall increase in the number of households in 2007. The 
community survey (2007) also indicates a decline in household size. The Global Insight (2008) data indicates that there has been 
an increase in the number of households across all municipalities in the Amajuba DM. 


Table 1.1E: HIV and AIDS Statistics 
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Source; Amajuba Integrated Development Plan Review 


1.3 PRIORITY ISSUES 

The following Issues were identified as part of the IDP and confinned with councillors and management, namely; 

• Economic Development • Institutional and Governance 

• Integrated Service Delivery • Municipal Planning 

• Social Facilitation and Development • Environmental Management 

The following areas of growth potential have been identified in the IDP. namely: 

• Battlefield development and Amajuba Tourism Route 

• The Amajuba Birding Meander 

• The development of tourism opportunities around the proposed Ncandu River Dam 

• The development of dams along the Buffalo River Catchment which will open up large portions of the tribal areas for 
irrigation 

• The development of the old Casino complex in a 2010 Base Camp 

• The further development of the Balele Nature Reserve at Utrecht 

• The development of a Fly-fishing Meander 

• The development of the Dunblaine Golf Estate and associate facilities 

• The development of a proposed residential estate at the Newcastle Golf Course 

• The Development of an Agric Hub which will be linked to the Dube Trade Port 

• The development of opportunities along the MR483 Corridor linking the CBD to Madadeni and Osizweni 

• The implementation of the Urban Renewal Programme in the Newcastle CBD 

• The development of a new Mall adjacent to the new Casino 

• The development of housing projects as part of the implementation of the Housing Plans for the three local 
municipalities 

• The development of the Amajuba Hydroponic Techno Park 

• The idenb'fication of Newcastle as an Industrial Development Zone (IDZ) 

• The development of the following areas of agricultural potential: 

- Dairy; The further development of the diary industry to focus on the export of milk, cheese, powdered milk, 
yogurt and fruit juices. 

- Soya: The processing of Soya to create Bio-dlesel and Soya Meal. 

- Vegetables: The Specialised production of vegetables through the use of tunnels. 
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- Beef: Feedlot development. 

- Dams: Sites are being looked at for storage to increase the irrigable land and further develop the above. 

Sector plans have been established to channel service delivery. These sector plans are aligned to the IDP and are reviewed as 
the need arises. All projects identified In the sector plans are included in the projects section and the contents of the sector plans 
form part of the strategies section. 


The following table demonstrates the status of the sector plans at the end of the year under review. 
Table 1.2: Sector Plans Status Quo 2011/2012 




Integrated Environmental Programme 




Complete 


Environmental Management Plan 


Complete 


Environmental Management Plan Review 


Review, complete 


Integrated Waste Management Plan 


Complete 


Integrated Waste Management Plan Review 


Review complete 


Cemetery Plan 


Complete 


Public Transport Plan 


Complete 


HIV/ Aids Plan 


Water Service Development PJan_ 


Tourism Development Plan 


Tourism Route Development Plan 


Comple te 


Complete 


Complete 


Complete 


Tourism Signage D e velopment Plan 
Battlefields Develop m ent Plan 
LED Plan 


LED Plan Review 


Manufacturing Sector Plan 


Agricultural Development Plan 


Irrigation Plan 


Electricity Supply Development Plan 


Complete 


Complete 


Complete 


Cuffently being pr epared 
Complete 


Complete 


Currently being prepare d 


Complete 


Disaster Management Plan 


Complete 


Disaster Management Plan Review 


Performance Management System Policy Review 


Currently being prepared 


Review complete 



Municipal Infrastructure Investment Plan 


Complete 


Backlog Study 


Complete 


Sports Facilities Sector Plan 


Complete 


Area Based Plan 


Coirmlete 


Mountainous Areas Nodal Study- Phase 1 


Complete 


Mountainous Areas Nodal Study- Phase 2 


Currently being prepared 


Source: Amajuba Integrated Development Plan Review 20010/2011 & 2011/2012 
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CHAPTER 2 


HUMAN RESOURCES DEVELOPMENT AND 
OTHER ORGANISATIONAL MANAGEMENT 


2.1 


INSTITUTIONAL FRAMEWORK 

2.1 .1 ORGANISATIONAL CHART/ORGANOGRAM 

The organizational structure of the District Municipality is depicted in the organogram below. 


COUNCIL 




EXECunve 

COMMITTEE 

= = = : 


OFFICE OF THE 
MUNICIPAL 
MANAGER 


5 PORTFOLIO 
COMMITTEES 


FINANCIAL AND 
PERFORMANCE 
AUDIT COMMITTEE 


INTERNAL 

AUDITING 



. 






FINANCIAL 

SERVICES 


PUNNING &OEV 
SERVICES 


ENGINEERING 

SERVICES 


COMMUNITY 

SERVICES 


CORPORATE 

SERVICES 


Figure 1: Organisational Chart 


Elected 

Public 

Representatives 


Administration 


As depicted in the organogram above, the Amajuba District Municipality has six departments. Each department is headed by a 
political head who Is an Executive Councillor. Below the political head is the director who is a section 57 employee (meaning that 
he/she in on a five-year employment contract and a yearly performance agreement and reports directly to the Municipal 
Manager). The Municipal Manager in turn reports to the Executive Committee, via the Mayor, who is the chairperson of the 
Executive Committee. The Municipal Manager is assisted by the Internal audit and independent performance and financial audit 
committee in meeting his accountability requirements as prescribed in the MFMA. 

The internal audit unit is outsourced. This unit provides an array of audit and evaluation activilies. More information pertaining to 
functioning of internal audit and audit committee is described In chapter 5. 

There are five portfolio committees; each one corresponding to the municipal departments. Portfolio Committees are headed by 
a chairperson, who is not an Executive Committee member but a member of Council. 

2.2 HUMAN CAPITAL 

2.2.1 MUNICIPAL COUNCILLORS AND EXECUTIVE COMMIHEE 
The Municipality has composition of 25 Councillors namely: 
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1. 

Cllr EM Sigasa (Speaker) 

14. 

ClIrTM Mhlongo 

2. 

Cllr JCN Khumalo (Mayor) 

15. 

ClIrVRHIatshwayo 

3. 

Cllr NM Majola (Deputy Mayor) 

16. 

Cllr SB Hlatshwayo 

4. 

Cllr NA Zwane (Executive Committee) 

17. 

Cllr MA Buthelezi 

5. 

Cllr EM Zungu (Executive Committee) 

18. 

Cllr MP Si thole 

6. 

Cllr SB Harber 

19. 

Cllr JME Damons 

7. 

ClIrLJPTDhlomo 

20. 

Cllr MA Gama 

8. 

Cllr Ml Dlamini 

21. 

Cllr SB Msibi 

9. 

Cllr FS Tsotetsi 

22. 

Cllr SJ Zulu 

10. 

Cllr TA Chonco 

23. 

ClIrSKubheka 

11. 

Cllr NS Matthews 

24. 

Cllr DRF Buthelezi 

12. 

ClIrMSMIangeni 

25. 

ClIrMNMbokazi 


13. ClIrNAMsibi 
2.2.2 STAFF COMPLEMENT 

During the period under review, the municipality had a staff complement of 97. Table 2.1 below shows the staff complements per 
department. 


Table 2.1 : Staff Complement - 30 June 2012 


DEPARTMENT 

NO OF FILLED 
POSTS 

NO OF VACANT 
POSTS 

TOTAL POSTS 

Office of the Municipal Manager 

12 

1 

13 

Corporate Services 

15 

1 

16 

Financial Services 

15 

4 

19 

Planning and Development 

17 

2 

19 

Engineering Services 

13 

5 

16 

Community Services 

25 

10 

32 

TOTAL NUMBER OF STAFF 

97 

23 

120 


During the year under rewew, the municipal organogram contained 120 posts, of which 23 were vacant which include one 
Section 57 Managers (Director Community Services). 
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Accountability for financial & other 
resources of the municioalitv 

Payroll 

Capacity Building / Training 

Internal Audit and Risk Management 

Procurement 

Human Resources 

Intergovernmental & International Relations 

Insurance 

Occupational Health and Safety 

Miscellaneous responsibilities outlined in 
the MSA, MFMA and other legislation 

Loans and Investments 

Fadlilies Management 

Municipal (Corporate) Marketing 

Risk Management 


CoMliNltV SE^RVlCES ' 

serviMs 

S.- '-y. - ■■ . - 

■ ENGINEERING SERVICES 

Regulate Passenger Transport 

Development Planning 

■ Spatial Development Framework 

■ IDP Alignment and In^utional Support 

■ Land Use Management Sy^em 
coordination 

■ Geographic Information System 

■ Relevant IDP Sector f^ans 

Water Service Authority 
■ Governance, Planning and Regulation 

Municipal Airports 

Housing and Land Reform 

Electricity 

Disaster Management 

■ Fire Prevention 

■ Emergency Services 
" Civil Defense 

Strategic Planning & Monitoring: 
-IDPinlermsofMSA&MFMA 
- PMS in terms of MSA & MFMA 

Integrated Waste Management 

Environmental Health (Monitoring & Control) 

* Water quality monitoring 

■ Food Control 

■ Waste Management 

■ Health surveillance of premises 

■ Vector Control 

" Environmental Pollution Control 

■ Surveillance & Prevention of common 
diseases 

■ Disposal of the dead 
" Chemical safety 

Economic Development 

■ Local Tourism, Agriculture, Commerce 
and Industry. 

■ SMME Sufiort 

Municipal Roads 

National Qualifications Fund (NQF) Support 

Information Technology: 

■ Network Admmistrafion 
* Policy development and implementation 
" District Information Maiagemenl 

Systems 

Municipal Infrastructure Grant Program 
(MIG): 

■ Basic Residential Infrasbuclure 

■ Public Municipal Service Infrastructure 

■ Social Institutions Infrastructure 

■ Micro Enterprise Infrastructure 

Special Programmes: Youth, Gender, Arts 
and Culture 

Cemeteries and Crematoria 

Land Reform: post settlement 

HIV/AIDS Coordination 

Environmental Managem^t 

Departmental Policy Development 

Departmental Pc^icy Development 

Departmental Policy Oevetopm^t 


Source; Integrated Development Plan Revi 

ew 2011/2012 


2.2.3 SENIOR MANAGEMENT 

Of the six section 57 employees' positions, one (Director Community Ser>rices) w vacant during the year under review. The table 
below outlines municipal directorate for the year under review. 
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Table 2.3: Section 57 Employees 


DIRECTORATE 

NAME 

GENDER 

DATE OF 
APPOINTMENT 

DATE OF 
RESIGNATION 

PdRFOLIO 

COUNCILLOR 

Artlng f^hlcIpaL^ 

’ManaqeTft V.-- . 

ZFNdlovu 

Female 

07 June 2011 

31 August 2011 

CllrJCN Khumalo 

Manager 

V Kubheka 

Male 

01 September ^11 

31 July 2012 

Dl^ftor Corporate " 

VB Mbatha 

Male 

01 August 201^ 

■ 

CllrEMZungu 

/Acting Chief linancljl? 

KWGThusi 

Male 

1? February 2011 

03 July 2011 

CllrJCN Khumalo 

CT Myeza 

Male 

01 September %11 

30 November 2011 

PMFjDariciaigfflceT 

L Africa 

Male 

OSDec^ber 2011 

- 

Actlhg Director 
Englh^eering Services 

SD Mncwabe 

Male 

01 Augustan 

31 January 2012 

Cllr NA Zwane 

Djrectdr Engineering 
Services 

N Manyathi 

Male 

13 February 2012 

- 

Director Planning & 
Development 

. . . 

C Myeza 

Male 

01 July 2007 

- 

CllrJCN Khumalo -for 
Economic Development 
component 

Cllr SB Hlatshwayo - for 
Plannir^g Senrices 
comoonenl 

Acting Director 
Community Services 

TOM Ndwandwe 

Female 

01 January 2012 

31 July 2012 

ClIrNM Majola 

Dfi^ctpf Community 
Services 

D Ngwenya 

Male 

01 June 2009 

31 ecember 

2011 

Source: Corporate Servi 

ces - Council Support 


2.2.4 EMPLOYMENT EQUITY DEVELOPMENT 

In accordance with the Employment Equity Act No. 55 of 1998, the District Municipality developed and implemented the 
Employment Equity Plan; and as required by the said Act, the Plan was submitted to the Department of Labour. The Plan reflects 
the significant progress 8ie District Municipality has achieved with actions to address challenges relating to enhanced 
demographic representivity, slulls development, succession planning, fast-tracking, mentorship, diversity management and 
organizational culture assessment. The employment equity profile illustrates progress made towards transformation. In terms of 
women empowerment, significant initiatives need to be introduced at top level to bring women to the fore. The employment 
equity statistics are presented in table 2.4A and 2.46 below. 


Table 2.4A: Demographic profile of employees 


Employment Equlty^^t^ 

Designated* Group 

Non-Deslgnated Group 

■; .. WpiiiBn'y ..r'.';''-'.';'; 

fSerwr^ManMement fSection 57 

100% 

0% 

17% 


93% 

7% 

27% 

(Level 4) 

96% 

4% 

42% 


Source: Corporate Services - Human Resources *Aftican$, Coloureds. Indians. Women and the Disabled Individuals 
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The analyses In table 2.4A show that the top management of the (^strict Municipality is currently occupied by the designated 
group. What is notable; however, is that there are no women representatives in the top management of the District Municipality. 
In the year under review, the municipality had two disabled junior staff members. 


Table 2.4B: Representation by Occupational Level 
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2 

1 

2 

0 

1 

1 

15 


12 

0 

1 

1 

9 

0 

1 

0 

24 

1 

25 

1 

1 

0 

20 

0 

4 

1 

52 








m.A 

L- 



52% 

1 % 

4% 

2 % 

33% 

0% 

6 % 

n^n 







: Mf\ 

(fGE^ 


Source: Employment Equity Plan 


It is notable that senior management consists of 5 African males (83% ) and 1 African female (1 7%) as compared to previous 
financial years where senior management was 100% male dominated. 

2.2.5 SKILLS DEVELOPMENT 

The employment equity guidelines form an integral part of planning for training as reflected in the Skills Development Act. The 
District Municipality has developed a comprehensive Workplace ^lls Development Plan for the period under review in line wilh 
the said Act and the Plan was submitted to the Department of Labour as required by the Act. 

The District Municipality is registered with the Local Government Server Education and Training Authority (LGWSETA) and skills 
development initiatives relating to the municipal core services have been carried out at all levels of employment. During the 
period under review, the District Municipality contributed R 313 917.96 to skills development and claimed R 291 416.77 in skills 
levies from the LGSETA. Staff training for the year amounted to R 120 000.00. 

2.3 EXPENDITURE MANAGEMENT OF EMPLOYEES AND COUNCIL 

In terms of the MFMA the municipality is required to disclose all expenditure of staff and councilors, in compliance with Section 
65-66 of the MFMA. 

Below are tables illustrating the said expenditures: 
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Table 2.5A: Personnel expenditure for the past four years 



iiMSi 



lip^Q8Z2009MSfe- 

125,630,149 

23.762,179 

19% 


178,368,795 

30.213,879 

16% 


178,368,795 

38.526,190 

22% 


167,600,293 

3,675.555 

15% 


Source: Financial Services 


Table 2.5B: Councillors' expenditure for the past four years 





1 Pe re 


125,630,149 

2,689,502 

2% 


178,368,795 

3.007,657 

2% 


178,368,795 

3,885,817 

2% 


167,600293 

3,675,555 

2% 


Source: Finandal Services 


2.4 PENSION AND MEDICAL AID FUNDS - STATISTICS 

Tables 2.6 below indicate a summary of pension and medical aid funds utilized by council employees and councilors from 01 
July 2011 to 30 June 2012; 

Table 2. 6A: Summary of Pension Funds 



AWwnbwlj 

‘T / Employee’ .. . 

■v, ( R) 

' f EmplweTi.^w'^ 

*. , J.iST- 'j. . . - ; » 

Natal Joint Municipal Employees Provident Fund (5%) 

63 

812 711.19 

1 313 765.12 

2 126 476.31 

Natal Joint Municipal Employees Provident Fund (7%) 

09 

121 146.82 

236 263.29 

357383.11 

Natal Joint Municipal Employees Provident Fund (9.25%) 

11 

218745.00 

425 666.46 

644411.46 

Natal Joint Municipal Employees Superannuation Fund 

03 

86789.79 

234 566.97 

321 356.76 

Government Employees' Pension Fund 

04 

25794.46 

44710.50 

70 504.96 

Municipal Councillors Fund 

10 

489401.45 

0 

0 

Municipal Employees Pension Fund 

01 

16119.12 

42 018.48 

58137.60 

!T6t^ fe^jon F^. : \ ^ , 

101 

R 1 770 707.83 

R983 225.70 

R 1 451 793.89 


Source: Financial Services 
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Table 2.6B; Summary of Medical Aid Funds 



H 



Global Health Medical Scheme (Gold) 

14 

281 585.60 

422378.40 

703964.00 

Global Health Medical Scheme (Silver) 

05 

49868.48 

74 801.52 

124 670.00 

Global Health Medical Scheme (Platinum) 

01 

8808.00 

13212.00 

22020.00 

Munimed 

0 

0 

0 

0 

Bonitas Standard 

15 

259344.00 

341 022.00 

600366.00 

Bonitas 52 

01 

10452.00 

15 678.00 

26 130.00 

Bonitas Prime 

08 

54 888.00 

82 350.00 

137 238.00 

Bonitas Cont. 

01 

36536.00 

0 

36536.00 

Bon Save 

0 

0 

0 

0 

Pro Sono Med 

0 

0 

0 

0 

LA Health 

16 

173 505.68 

199737.48 

373243.16 

Momentum/samwumed 

2 

11441.60 

15486.20 

26927.80 


63 

R571 289.36 

R725 615.60 

R1 125 208.96 


Source; Financial Services 
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CHAPTER 3 


PERFORMANCE MANAGEMENT INFORMATION 

3.1 PERFORMANCE MANAGEMENT SYSTEM 

Amajuba DM's Performance Management Systems (PMS) is reviewed on an annual basis. The 2011/2012 policy review was 
adopted by Council on 30 November 2011. The municipality has established the key performance areas (KPA) in line with its 
vision, mission and strategic objectives. The municipal KPAs inform the departmental KPAs. The municipal KPAs are based on 
five national KPAs. The table below illustrates the linkage between national KPAs, the Amajuba DM' KPAs and strategic 
objectives of the municipality. 


Table 3.1 : Key Performance Areas 





Basic Service Delivery 

Integrated Service Delivery 

- To ensure access to basic water and sanitation to 
community members within Amajuba district 

- To ensure provision of basic community infrastructure 
and services as per acceptable norms and standards 

Municipal Inslitutionat Development 
and Transformation 

Insbtutional and Governance Matters, 
Munidpal Planning 

- To ensure progressive compliance with inslituliona) and 
governance requirements 

- To promote the development of a safe and healthy 
environment in line with the appRcable legislation 

‘ To ensure social cohesion and development within 
Amajuba district 

- To achieve sound governance, management, 
adminislrabor) and equity within Amajuba district In line 
with organised local government guidelines 

Local Ecortomic Development 

Economic Development. Social 
Facilitation and DevelopmenL 
Environmental Management 

> To fadlitate, encourage and support the development of 
an enabling environment for LED and job creation 

Municipal Finandal Viability and 
Management 

Municipal Planning 

- To achieve effective financial management 

Good Governance and Public 
Participation 

Institutional and Governance Matins 

' To promote public participation through effective 
consultation 

- To improve service delivery through implementation of 
Batho Pele principles 


Source: lOP Review 2011/2012 and PMS Review 2011/2012 


3.1.1 Office of the Municipal Manager 

The Office of the Municipal Manager (OMM) as a department is responsible for legal services, mayoral programmes and 
projects, audit committee, internal auditing and risk management 
■ Leoal services: 

During the year under review, the Municipality had 19 disciplinary cases, of which 6 have been resolved and 1 1 are 
pending. 

Seven staff members were dismissed; one's dismissal status was changed to resignation as per a settlement 
agreement at the South African Local Government Bargaining Council (SALGBC). 

In one case of 3 accused, one is pending to sign of the selSement agreement; two of the accused will be attending a 
hearing at the end of August 2012. 
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^ At the time of drafting this report, five cases are being heard at SALGBC and one case is at the Labour Court. 

✓ In one case of 3 accused, condonation was granted for 1 accused staff member by the SALGBC - 1 was acquitted and 
the 3rd one was dismissed in another case against him. 

■ Mayoral oroorammes and projects: 

The Mayoral Send-Off was held on the 06^ of December 2011 at Newcastle Farmers Hall. The opening ceremony for 
the games was held on the 09/1 2/1 1 at Sugar Ray Stadium. The closing ceremony for the games was held on 1 2 
December 2011 at Durban Exhibition Centre. 

■ Audit committee: 

^ The audit committee is a joint committee, meaning that it is responsible for both financial and performance auditing. 
During the year under review, the Municipality had an audit committee with three members though it became 
dysfunctional mid-financial year. Detailed information in chapter 5 of this report. 

■ Internal auditing: 

During the year under review, internal auditing was outsourced and it was not constantly functional throughout the 
year. Detailed information in chapter 5 of this report. 

■ Risk management: 

^ The Risk Management report for the year under review was developed but no assessments of the risk were conducted. 
3.1.2 Planning and Development Services 

Planning and Development Services (PDS) is responsible for management and coordination of Integrated Development Plan 
(IDP), Performance Management System (PMS), Town Planning, Geographic Information System (GIS), Information Technology 
(IT), Local Economic Development (LED), Tourism, Poverty Alleviation. 

■ Integrated Development Plan flDPl: 

IDP for2011/2012was approved on 11 June 2011 and tOP 2012/2013 was approved on 29 May 2012. 

Both IDPs were submitted to the MECs office. 

■ Performance Management System fPMSV 

The PMS Policy is in place and was approved by Council on 30 November 201 1 . 

Part of this policy is the Service Delivery improvement Plan (SD8IP) which was approved by the Mayor on 26 Juiy 
2011 and the Audit Committee Charier which was adopted by Committee on 10 June 2010 and approved by Council 
on 08 September 2010. 

During the year under review no performance assessments were conducted. 

■ Town Planning: 

Town planning as a function is shared between Amajuba DM, Dannhauser and Emadlangeni Municipalities since 2010. 
All development planning applications are processed by the Amajuba DM Town Planners with assistance from 
Technical Officers of the Local Municipalities. These applications are processed as per new Planning and Development 
Act of 2008. 

Development Planning Shared Services (OPSS) functionality monitoring of performed by CoGTA. 

■ Geographic Information System (GISl : 

^ Standalone GIS implemented at Dannhauser and Emadlangeni Municipalities. 

Spatial cadastral data sets for Amajuba DM obtained and updated as part of DPSS initiative. 

Ongoing GIS desktop support provided to Dannhauser and Emadlangeni Municipalities. 

Draft GIS policies compiled for Dannhauser and Emadlangeni Municipalities. 

■ Information Technology fIT): 

Provided computer training to Councillors 
Planned and initiated upgrade of wide area network 
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Installed Local Area Network in the new building 
IT interns were appointed at Dannhauser and Emadlangeni Municipalities 
^ Drafted and submitted new IT Strategic plan to management for review 

■ Local Economic Development (LEDt: 

During the year under review, planned LEO activities could not be performed due to: 
o Non adoption of LED strategy detailing how LED will be coordinated and implemented 
o Insufficient funding 
o Non approval of procurement schedule 
o Dysfunctional portfolios within LED 

It was only during the third quarter of the financial year that LED got budget 
" Poverty Alleviation : No projects were implemented as the procurement for implementing some of the entrepreneurial 
initiatives identified was never approved by Council. 

■ Tourism: 

Amajuba Tourism Strategy: Review and development of Ama^ba Tourism Strategy was completed and adopted by 
Council on 29 June 2012. 6 of the priority 1 projects were identified as follows, with project designs to provide further 
implementation information. 

SMME Support: 12 crafters in the following categories (beadwork, painting, sculpting, leatherwork and chemical 
production) were given a platform to participate at the NeviK^slIe Airshow which took place from 2 June 2012. An 
opportunity was created for them to exhibit, sell their wares and expand their market through direct sales to the public. 
A positive spin off was derived from sales and exposure as some of these crafters have been identified to exhibit at 
national level. 1 of them (producing leather work) is now lnv(^ved in the DTI programme. 

Events: 

o Siyabonga NkosI Cup: Siyabonga Nkosi as an influential figure to the community look the initiative in 2006 to 
establish an event that is aimed at influencing the community positively, especially the youth; hence the birth of the 
Siyabonga Nkosi Cup. The tournament took place on 3. 9 and 10 June 2012 at Osizweni Stadium In Newcastle. A 
concert was held on 8'^ June 201 2 at Amcor Dam. 

o KZN Winter /^r Tour: Newcastle Air Show was held chi 2 June 2012 in collaboration with Department of Economic 
Development and Tourism, Provincial Treasury and other partners, the Amajuba District hosted a very successful 
event with more than 7500 attending. An amount of 2 000 tickets was donated to previously disadvantaged 
schools. The South African Air Force also did a display in Madadeni/Osizweni with their Silver Falcons and 
helicopters. Newcastle Air show was marketed all over South Africa through different communication mediums. 
The Newcastle Air Show created 31 temporary jobs. It also created a platform and encouraged people from 
different cultures to relate in an informal environment. More than 70 exhibitors participated at the Newcastle Air 
Show. 

3.1.3 Corporate Services 

The Corporate Services (CORPS) department is composed of Human Resources Management and Development, 
Administration Services and Council support (governance and administration) and Auxiliary Services. Most of CORPS activities 
revolves around soft but critical issues of governance of whi(^ without, the functionality of Council in its entirety could be found 
wanting and be questionable. 

The departmental KPAs and their respective sub-focal areas are: 

^ Governance and Administration; 

Human Resources Management and Development; 
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Regisljy/Auxiliary Services. 

3.1 .3.1 Governance and Administration 

The following are status quos of each of the sub-focal areas In governance and administration: 

" Council Commlttees/Secretariat and related matters: 

ExCo/Council meetings held: 17 Spedal ExCo, 7 Ordinary ExCo and 5 Ordinary Council, 7 Special Council. ExCo and 
Council items, agendas and minutes are loaded on the MunAdmin System. All ExCo and Council Minutes were 
translated into isiZuiu. 

6 Whip meetings were held 
1 inter-governmental relations (IGR) meeting held 
1 Municipal Manager's Forum held 
5 Municipal Public Accounts Committee (MPAC) meeting hekJ 
Challenges encountered: 

o Not all meetings were convened as per schedule of meetings for 201 2. 

o Adherence to proper implementation of both ExCo and Council resolutions as this create an impression to 
councilors that management is defying them when decisions taken are not immediately implemented. This, 
therefore, result to having a next meeting without having started the actioning of previous resolutions. This has 
had a detrimental effect in delivering notices and agendas in time resulting in councilors raising concerns, 
o Loading of items on the MunAdmin System. Only ExCo and Council Minutes are filed on MunAdmin System. Not 
all items have been loaded on the MunAdmin System. 

■ Interoovernmenlal Relation-s: 

The municipality received a grant of R 417 000 to revive intergovernmental relations to give effect to IGR Framework 
Act Governance and adminisiralion expert fundir\g-. It is worth noting that the municipality could not utilized the whole 
funding from CoGTA and as proceedings with the Corporate Governance Expert services were put on hold. What is yet 
to be performed is the review of Delegations of Authority and other related matters. 

■ Batho - Pete oollcv: 

This policy requires implementation and revival as part of improving customer care and client focus, especially in lieu of 
taking over of water reticulation and capital projects from uThukela Water. It will also enable us to participate in the 
Premiers Excellence Awards where all government institutions are encouraged to provide services in an excellent 
manner. 

■ Cleanino/GardeninQ Services: 

Finalization of casual labourers whether Council appoints (hem permanently or not is important in contributing to job 
creaUon clarion call by President. The challenge with these casual labourers is that they have worked on a casual 
labourer basis for a period exceeding 6 months. If agreement is reached the signing of their month to month contract 
by the Municipal Manager should follow immediately. 

■ Security Services: 

During 2011/2012 financial year, a service provider provided security services for all the Municipalib’es buildings 
(Amajuba Office building. Disaster Management Centre, Thusong Service Centre and ex Monte Vista Casino) unUI end 
of March 2012. 

' Property Management fMaintenance and Renairsl: 

During 2011/2012 financial year, a service provider provided property maintenance services. This created a lot of 
challenges as the Municipality is forced to use one service provider which, at times is in contravention with the SCM 
requirement. Troublesome systems and equipments/facSilies are sewerage and air conditioners in all seasons. 
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■ Fleet Management: 

This service was transferred to Corporate Service under Admin Secdon late in the financial year under review. The list 
of redundant vehicles that need to be disposed off and the fleet expense report dating back from Juiy 201 1 to June 
2012 has been deveioped. Disposal of redundant vehicles and other assets have not taken place despite ExCo 
resolution due to asset register compilation process that has taken too long to finalize. 

■ Reception 

■ General financial management 

3.1 .3.2 Human Resources Management and Development 

This section deals with management of everyday processes of matters relating to staff issues, leave management, recruitment 
and selection, induction of new employees, development of employment contracts for new employees, development of 
performance contracts for new senior managers, regular update of equity reports, training and development facilitation, 
compilation of Workplace Skills Development Plan (WSDP), institutional skills audit update, update of organogram. Local Labour 
Forum facilitation, case management and recording, attendance of staff management through turnstile system. 

The municipality has adopted and is continuously implementing polteies that deal with human resources management and 
planning; these are summarized as follows; 

■ Code of Conduct for Municipal Staff Members; 

• Code of Good Practice: HIV/Aids; 

■ HIV/Aids Policy: 

■ Sexual Harassment Policy; 

■ Smoking Policy: 

■ Recruitment and Selection Policy; 

■ Grants and Loans for Study Purposes of Employees 
Policy: 

All policies tabled to both ExCo and Council were not work-shopped to Councilors as been constantly requested, so there is an 
urgent need to train legislators on these policies as a matter of urgency. 

More information of human resource development is outlined in chapter 2 of this annual report. 

3.1 .3.3 Registry/Auxillary Services 

The municipality has record management policy in place which requires review in the next financial year. Registry function is 
currently decentralized to avoid bottle-necks associated with centralization. This is in lieu of finance department need to have its 
own filing system for ease of reference for auditors. The munidpalily uses MunAdmin system for record keeping. 

A major challenge with recording keeping is access to facfiity of fax to e-mail: The access to this facility has and is creating a 
major problem as individual staff members are not submitting copies for capturing or filing in the MunAdmin system. 

3.1.4 Financial Services 

Financial Services (FINS) is oversees finances of the Municipality. The departmental KPAs and their respective sub-focal areas 
are: Accounting and Budgeting; Operations and Compliance: Procurement and Systems. 


* Subsistence and Travel Allowances Policy; 

■ Pool Vehicle Policy; 

■ Overtime Policy; 

• Leave Policy: 

■ Skills Development and Employment Equity Act 
Policy: and 

■ Basic Conditions of Employment Policy 
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Policies of this department are as follows; 

" Budget policy 
" Accounting polides 

■ Indigent support policy 

■ Tariff policy 

■ Anti-fraud and cormption policy - a plan Is in process of 
development 

" Asset management policy 


■ Cellular phones policy 

■ Debt collection policy 
* Investment policy 

■ Petty cash policy 

■ Irregular expenditure policy 

■ Subsistence and travelling policy 


Detailed information on financial matters is highlighted in chapter 4 of this report. 

3.1.5 Community Services 

Community Services (COMMS) departmental KPAs and their respective sub-focal areas are: Disaster Management: Social 
Development: Sports and Recreation: Youth Development; Arts and Culture; Gender, Children. HIV and AIDS, Disability and 
Older Persons, as well as management of Thusong Centre programme and Sports Complex. COMMS also deals with the 
implementation of Passenger Transport Regulation Plan and Regional Cemeteries and Crematoria Plan. In addiKon, COMMS Is 
responsible for Municipal Health Services. 


3.1 .5.1 Disaster Management 

The Disaster Management Unit's main activities are prevention, mitigabon, response and recovery. These are mandated by the 
Disaster Management Act 57 of 2002 which is currently under review. 

■ Establishment of the Disaster Centre; 

Amajuba District Municipality will soon be calling for tenders for the establishment of the District Disaster Management 
Centre. To be noted is that during the previous political administration, an initiative was undertaken to establish the 
Centre but there were a number of gaps which resulted in that initiative. These gaps includes the location of the Centre 
was right within the Central Business District of Newcastle Municipality which makes accessibility, dispatch and 
emergency response almost impossible within the regulated time parameters, the site location is in such a manner that 
very limited space is available to accommodate important structural buildings required in the Centre. 

The only amicable solution to this problem was to restart the process and look for experienced service provider who 
will conduct a feasibility study, locate the most suitable site from where to build a Centre, produce the layout and come 
up with a project implementation plan. The Disaster Management building In Newcastle was then teased to Human 
Settlement Department. 

The terms of reference for the appointment of a service provider to conduct a feasibility study for the establishment of a 
disaster management Centre will soon be place of advert 

The both ICT’s of the District and Newcastle Municipality are in the process of compiling a business plan for the district 
integrated communication system. In the interim and as part of the shared services Newcastle Protection Services is 
servicing the entire district and plans are made to upgrade the communication system which will be able to cover the 
entire District. 

Satellite fire stations will be established in both Emadlangeni and Dannhauser in order to respond to fires. The district, 
Newcastle and Emadlangeni Municipality met to draw up spedfication for the fire engine for Emadlangeni Municipality. 

■ Disaster Management Plan fOMPI: 

On the 26>' June 201 2, a joint meeting between Council and Disaster Management Advisory Forum took place virfiere 
the district disaster risk management plan was workshoped. 

On the 29®* June 2012, the DMP was adopted by Council in order to approach full compliance with the legislation. 
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■ Disaster Management Volunteer Unit: 

During 2004/2005 about 27 Volunteers were recruited and trained on fire fighter I in by the Municipality. All these 
volunteers, having recruited and trained, were not registered for inclusion in the Provincial Disaster Management 
Volunteer register, as entailed in the legislation. 

^ Upon taking up the initiative, one has a duty to recruit volunteers, in terms of the disaster management act, but firstly 
had to find out if these volunteers are still available. It was discovered that only a very few of them could be traced; 
most of them are no longer available to serve as our district volunteers for various reasons. 

Currently, Amajuba District is using volunteer from Community Safety and Liaison, in terms of Gathering Regulations. 
Disaster Management Unit is yet to recruit, train and register volunteers in terms of disaster management act. 

■ Disaster Management Relief: 

Disaster Management Unit currently stores its relief materia! in Amajuba Sport Complex. Most of relief stock got lost 
due to improper security and some ended up not properly accounted for. This challenge will soon be addressed by 
proper slock keeping and by improving security and Inventory. 

There is a R1 500 000 grant fund from CoGTA for the enhancement of disaster management in a district. This grant 
was transferred to Newcastle Municipality and a memorandum of agreement was signed belvreen the CoGTA and 
Newcastle. With runaway veld fires being the main risk facing Amajuba and most of these fires are from the areas of 
the vast Emadlangeni Municipality, it is important that this grant will be utilized to purchase a lire engine to intervene 
therein. 

Beginning of 2012/2013, CoGTA granted Amajuba District Municipality with R5 000 000 for district Integrated 
communication system, sourcing a service provider to undertake feasibility study for the establishment of a Centre, 
probably cover phase one of the implementation of a Disaster Management Centre project. 

• prevention Programmes: 

^ Disaster Management Unit, on the lO** July 2012. has completed the process of making fire breaks. These fire breaks 
help to mitigate the effect of runaway fires across the district, 
v* As part of the prevention programme, the district Disaster Management team, on its initiative to mitigate on veld fires, 
during March of each year, distributes gramoxones to the Farmer's Association and Amakhosi. This solution is used to 
bum the grass in order to make fire breaks. 

" Awareness Campaigns: 

Fire Awareness campaign: a fire awareness campaign was conducted jointly with Newcastle Fire and Rescue Services 
in Rutland's Primary School in Dannhauser. 

D/sasfer Managemenf Awareness Campa/gn; a Provincial Disaster Management Awareness Campaign was conducted 
in Dannhauser Local Municipality which saw a crowd of more than 5000 people from around areas of Annieville and 
greater KwaMdakane attending the event. The campaign commenced with a 5 km walk to KwaMdakane Sports 
Complex whereby the MEC for CoGTA, district and focal Mayors and Councilors participated with community 
members. 

^ Operation Val'ingozi Campaign: The district campaign kicked off during the festive season vrtiereby South African 
Police Service, Road Traffic Inspectorate. Local traffic. Fire and Rescue Services, disaster management team, Mayors. 
Speakers and Councillors joined hands in an effort to put across the road safety message to the road - users: be it 
motorists or pedestrians. Operation Val’ingozi reached upper level whereby we saw disaster management team of 
Amajuba District joining forces with that of Newcastle and shared resources to be on standby for swift response and 
maintained visibility In high accident zones of Nil. This Initiative was also beefed up by integrating Control Room 
Operators of the district to those of Newcastle in intensifying Operation Val’ingozi. Another operation was conducted 
during Easter holidays whereby we have seen the MEC for Transport, Safely and Security in cooperation with the 
District Mayor, was addressing Enyonini Zion Christian believers and articulating words of warning to those who are 
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keen of killing police officers - Operation Hlasela. The District Disaster Management Unit assisted by providing 
facilities from where the said operation would be conducted and the result thereof were absolutely positive. 

■ Incidents: 

During the year under review. Amajuba DM suffered only minor disaster related incidents, of which none of them 
required a declaration of local disaster; 

o Strong mind: In October 2011 strongwindleftthecommunitymembersofEmfundweniWardU (Ghouseholds 
affected), KilKil (7 households affected) and Ne Vaal (1 household) without shelter. The Amajuba DM provided 
these households with relief material such as gel stoves, mattress and blankets, 
o Severe Weather incider)is: On the 29*< October 201 1 Amajuba District’s areas of KwaMdakana in the 

Dannhauser and the surroundings were affected by the storm. After assessment, it was found out that about 13 
households were affected by the storm damage and a preliminary report was compiled and forwarded to the 
Provincial Disaster Management Centre in this regard. 

o Cyanide Spillage Incideni: A spillage incident was also reported on the 21^i February 2012, whereby cyanide 
positive detection was discovered in Ngagane Water stream, 
o Irena Cyclone: A warning against Irena Cyclone was issue by South African Weather Services and in responding 
to this warning Amajuba Distnct Disaster Management set up a Joint Operation Centre. A series of update 
meetings in this regard were held in the Lecture Room of Newcastle Protection Services. Fortunately for Amajuba 
District no impact affected our district by the Irena Cyclone but only few coastal regions were reportedly affected. 

3.1.5.2 Municipal Health Services 

Discussions with the K2N Province Environmental Health Directorate have already started with regards to devolubon of the Unit 

to Amajuba DM. 

3.1.5.3 Passenger Transport Regulation 

The National Land Transport Transition Act No. 22 of 2000 Section 23(1) and (2) states that every planning authority (District 

Municipalities and Metros) prepare Current Public Transport Records (CPTR) and Public Transport Plan (PTP) for its area. The 

CPTR and PTP were compiled in April 2004 and July 2005 by ARUP SA with the grant from Department of Transport. 

^ A grant of R200 000-00 to rewew the Amajuba DistricI PuWic Transport Plan was received from Department of 
Transport in 2006. 

Currently there is a 2008 reviewed PTP. 

^ Plans are that the Public Transport as a function of the District will be pursued in 2012/2013 financial year, it is 
included in the SDBIP 2012/2013. 

3.1 .5.4 Regional Cemeteries and Crematoria 

The Consortium Udidi and V3 consulting Engineers was appointed in 2003 to develop a Cemetery Plan for the District, Progress 

is yet to be made. 


3.1 .5.5 Sports programmes 

■ Amajuba and SALGA-KZN Games 

^ Amajuba DM obtained position 5 in overall districl standings. Total expenditure for these games was R1 963 362.86 

■ Involvement in sports initiatives: 

Masakhane marathon started in 2008 lead by OsizwenI Athletic Club and Osizvreni Community Policing Forum; it has 
become a knovm race within Athfelic calendar around the Province of KwaZulu-Natal. The Amajuba DM’s first 
involvement in this initiative was in the year under review, the intention is to grow this initiative district-wide. 
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Financial support amounting to R266 400.00 was prowded to football clubs, volleyball team, golfers and athletics. 

3.1 .5.6 HIV and AIDS 

■ Functjonalitv of HIV and AIDS Council: 

HIV/AIDS District Council is in place and functional. 

■ HIV and AIDS activities: 

HIV and AIDS testing day in Madadenl. 

Provincial HIV/AIDS event conducted on the 01 December 2011 was supported by the District Municipality. 

My life My future event 
School visits 

3.1 .5.7 Arts and Culture 

■ Initiatives: 

^ Amajuba traditional music and dance competition to promote arts and culture was held on 21 and 22 April 2012. It Is 
also a powerful tool for edutainment. Cost for this competition was R69 825-00. 

■ CelebraBons: 

^ Umkhosi weLembe Heritage Day 

v' Umkhosi woMhIanga Medains Award certificates ceremony 

3.1 .5.8 Youth programs: 

■ District Youth Summit: 

The implementation plan for District Youth Summit was compiled and was proposed to be implemented in June 201 1 
but due to the Municipality financial constrains during the year under review it was not implemented. The purpose for 
the summit was to assist young people of the district to have their own structure which will enable them to place their 
concerned and proposal via council. 

During the month of July. 40 delegates of Young people from the district attended the Youth in Human Settlement 
Summit which was organised by the Department of Human Settlement held in Pietermaritzburg. The summit had a 
great value for the Youth of the district, the Information gathered in the summit has enable them to identify and create 
projects that can be helpful to them v^ich are in line wiQi the Department of Human Settlement. 

On the 18 July 2012 the Office of the Premier invited 280 young people around the district to attend the KZN Provincial 
Public Service Career Exhibition which was held at KwaMsane-Mtubatuba. The purpose of the Public Career Exhibition 
was to: 

o Provide a platform for Public Service entities, nationai and provincial departments to showcase youth, skills and 
rural development services 

o Provide information on skills development and career opportunities in the Public Service to learners, school 
leavers, unemployed youth and graduates 
o Respond to the skills supply pipeline challenges facing the Public Service 

3.1. 5.9 Special Programmes 

■ Senior Citizen: 

The Golden Games is the project initialed National to provide an opportunity for senior citizens who are 60 years and 
above to engaged in healthy lifestyle through active partidpation recreab'on programme. The Special Programme jointly 
with Department of Sport and Recreation are doing Golden Games Selections, the selections were as follows: 
o Newcastle Local Municipality :05>^ July 2012 
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o Emandlageni Local Municipality: July 2012 
o Dannhauser Local Municipality ; ^ 2 ^ July 2012 
o Amajuba District Municipality ; 26** July 2012 

■ Disability: 

The Office of the Premier cancelled the Workshop on Human Rights in our district unb’l their 201 2/2013 financial year. 

■ Gender: 

^ It is expected that the Men and Women Forum t$ established in the District Municipality. The plans are In place to 
coordinate with the local municipalities in order to form the District Forum. The Newcastle and Dannhauser have their 
forums established, Emadlangeni to be established. According to the Business Plan 2012/2013 the establishment of 
Forums are a priority. 

■ Children: 

^ The Child Protection Week which was a success, it was held on the 21^ May to 25'^ May 2012. The aim Is to raise 
awareness about children rights issues, empowering children towards the socio-economic upliftment, motivating the 
kids to participate In matters affecting them, equip them with life skills that will boost their self-esteem and to reach 
children’s in school and do awareness in all the Issues children’s. 1 8 schools in Amajuba District Municipality were 
visited. 


3.1.5.10 KwaMdakane Thusong Service Centre 

The Thusong Service Centre of Amajuba district is situated in Dannhauser KwaMdakane. The Thusong Service Centre 
became operational in 2007. Official opening and handing over is not yet done. 

Strategic objectives of the centre are as follows: 

■ To bring government information and services closer to people to promote access to opportunities as a basis for improved 
livelihoods; 

■ To promote cost effective, integrated, efficient and sustainable service provision to belter serve the needs of citizens; 

■ To build sustainable partnerships with government, business and civil society; 

■ To create a platform for greater dialogue between citizens and government. 


The following departments and service providers are operational at the KwaMdakane Thusong Service Centre; 


■ Department of Social Development 

■ Department of Home Affairs 

■ Department of Local Government and Traditional 
Affairs - Community Development Workers (CDW) 

" Department of Justice and Constitutional 


■ Government Communication Information Systems 
(GCIS) 

■ Department of Labour 

■ Telecentre 

■ Post Office 

■ SEDA 


The Committee that deals with Operation Sukuma Sakhe programme has a space within the Thusong Service Centre for 
planning and coordinab'on of all its functions. 


It is worth noting that none of the departments listed above have signed a service level agreement, the Municipality is however 
addressing the matter. 


3.1.5.11 OsIzwenI Arts Centre 

■ Osizweni Arts Centre is a District arts development centre which is a shared service amongst three stakeholders, that is, 
KZN-Department of Arts and Culture (DAC), Amajuba District Munidpatity and Newcastle Municipality. It was established 
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and finished In March 2011. The construction costs were fully incurred by KZN-DAC. The primary objective of building 
Osizweni Art Centre is to service all artists v^thin Amajuba District hence it was established as a District Arts Centre. 

■ On 29 April 2011 the centre was officially handed over to Newcastle Municipality as they were the custodians of land where 
the arts centre was built. Currently the centre is not functioning properly and accordingly. 

■ Art and Culture Department formulated the Memorandum of Understanding (MOU) which serves as a working document 
for all three stakeholders. 

■ Only KZN-DAC provided R 1 50 000 which was only transferred to Newcastle Municipality in March 201 2. This grant was 
only accessible for utilization at the end of June 2012. 

" For 201 2/201 3 a budget of R500 000 is allocated for Osizweni Arts Centre by Amajuba DM. 

" Main challenge: lack of effective coordination of the project. 

3.1.6 Engineering Services 

Engineering Services (ENGS) is responsible for provision of basic servk^s (water and sanitation) and implementation of capital 

projects thereby ensuring an enabling environment for job creation. 

3.1 .6.1 Provision of Basic Services 

Newcastle Local Municipality is authorised (Water service Authority) for the Newcastle Area whereas Amajuba District 

Municipality is the Water Service Authority (WSA) for Dannhauser and Emadlangeni Municipalities. The Amajuba DM has 

service level agreement with a Water Service Provider, uThukela Water (Pty) Ltd, which provides water services on behaif of the 

District. The table below illustrates a percentage of households with and without access to water. 


Table 3.2A: Percentage of households with and without access to water as at 30 September 2012 


Municipality 

Baseline as per 
census 2001 
Information (%) 

Below basic level 
of services / 
backlog (%) 

Basic level of 
service (%) 

Above basic level 
of service (%) 

Total 

(%) 

Dannhauser 

73.5 

28 

64 

8.0 

100 

Emadjangeni 

76 

75.7 

7.3 

17.0 

100 

Amajuba District 

74.75 

55.4 

32.01 

12.5 

100 


Source: Amajuba District Municipality WSDP/CIP 


- Backlog data has improved from a 73.5% backlog in 2005 IDP and 37% In last year’s IDP, to a 28% backlog which is as a 
result of several reticulation projects on the Buffalo Flats; 

- Households enjoying basic levels of services have also Improved from 19% in 2005 IDP and 55% in last year’s IDP to 64%; 

- Households above the basic levels of service have improved marginally over the past year from 7.5% to 8%; 

- The figures for the Emadlangeni municipality have largely remsaned unchanged over the past year. The situation will, 
however, improve with the construction of the Emadlangeni bulk pipe line and the Emadlangeni Rural water Phase 1-2 
projects. 

- In terms of the finding of the Baseline Data Study, Emadlangeni LM is currently the most challenged municipality with a 
backlog of 75.7% in 2001. 

More information on provision of water services has been produced by uThukela Water (Pty) Ltd as the ADM's water service 

provider. This information Is outlined in annexure A of this report. 

The table below illustrates a percentage of households with and without access to sanitation. 
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Table 3.2B: Percentage of households with and without access to sanilallon as at 30 September 2012 


Munlclpall^ 

' ' ■ Barline as per 
census 2001 
Information 1%) 

BeldW basic Iwel 
of services/ 
bacMdq (%i 

Bfsic.leyeiof' 
service (%j 

AboVe basic level ' 
of service (%) 

Vfbiai 

Dannhauserr: . 

76.5 

89 

3.02 

8.04 

100 


76.7 

82.73 

4.41 

12.86 

100 


76.6 

82.79 

3.71 

13.49 

100 


Source: Amajuba District Municipality WSDP/CiP 


3.1 .6.2 Capital Projects 

Table 3.3 below outlines the capital projects implemented In the year under review. 


Table 3.3: Capital Projects 



MW 

Mig 




Water Conservation Water 
Demand Management 
fWCWDMI 

1000 000 

1000000 

160 600 

5% 

Planning 

Water Services Development 
Plan (WSDP) Review 

0 

573456 

281 887 

85% 

Under review 

Buffalo Flats Phase 2 

34 800 553 

2689000 

1032888 

99% 

Complelion .testing 
reservoir 

Buffalo Flats Phase 3 

83517 981 

18022000 

13314 251 

60% 

60 % Reticulalion 
inslalled .Reservoir. 

Pump station awarded 
Balance completion 
estimated to be 
complele 2014 

Buffalo Flals Sanitation 

88 936 996 

11500000 

2361 579 

0.5% 

Contractors are 
appointed and 
Implementalion 
schedule forward one 
has been concluded 100 
units been delivered on 
site. Currently been 
installed 

EmadlangenI Bulk Waler 
Supply 

49 950 000 

23000000 

9310481 

80% 

Bulk line connected to 
Utrecht, WTP& 
reservoir, pump station 
planned W complelion 
bymkj November 2012 

uMzamo Sport Reid 

1 660000 

1680000.00 

1622603 

96% 

Complete 

Osizweni Sports Field 

2100 000 

2100000 

0 

1.2% 

Planning and business 
pan been adopted for 
implementation 

EPWP Incentive Programme 

966000 

966000 

0 

0% 

On-going 
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Rural Transport and 
Infrastructure Grant 

1 687000 

1687000 

724 128 

18% 

Inception of assessment 
currently undeiway 

Dicks Sport Facility 

1035000 

1035000.00 

- 

0% 

Awaiting funding 
allocation 

Mxhakeni Sport Facility 

1045 000 

1045 000.00 

■ 

0% 

Awaiting funding 
allocation 

Ward 2 Sport Facility 

1045 000 

1045000.00 


0% 

Awaiting funding 
allocation 

Nlshingwayo Bulk Raw 

Water Feasibility 

331000 

331000 

0 

0% 

Awaiting approval in 
change of scope of 
works from COCTGA 

Emadlangeni Household 
Sanitation Feasibility 

647 000 

647000 

510 000 

100% 

Completed. Secured 

M06 funds that would 
eradicate 5164 

Households 

Emadlangeni Rural Water 
Supply (Dev. Of Water 
Sources) 

1000000 

1000000 

0 

0% 

Service provider 
appoint^ to undertake 
detailed study to secure 
water resources 

Groundwater re-furbishment 

1000000 

1000000 

540 737 

80% 

Ward one; Emadlangeni 

LM Currently underway 

COGTA Maintenance Grant 

1630000 

1630000 

0 

0% 

Submitted Business plan 
to COCTGA for 
approval, funding 
secured, planning, 
inception stage 


' mi 613 000.00 

R 2 517^456,00 

R 1545 752-90 



Source; Engineering Services/Financial Services 


APPOINTMENT OF SERVICE PROVIDERS FOR PROJECTS 

The table below Is a list of services undertaken in the year under review that had a total cost of RIOO.000.00 or more. 



'^;.=;^^C^lra^;AfrMt?; 


Mayoral vehicle 

750 000.00 

Day event (ranT^V - i;!:. - lil 


SALGA KZN Games practice transport 

124 500.00 


■ .-w uSfiwwoio 

Water Assessment in Emadlangeni 

136800.00 

A^t^i^^^^mmj^iphjrigpf.Cas^re^^are 

i- / :14\257:40 

Three month security services contract 

494 263.77 
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Source: 201 12012 Annual Financial Statements Deviations 


Table 3.5 below illustrates tenders awarded during the year under rewew. 
Table 3.5: 2011/2012 Tender awarded 






Supply and delivery of 600 tracksuits 

147026.00 



Supply and delivery of T-shirts 

63475.00 





Upgrading of OsIzwenI Cricket Oval 

1 818300.00 



Supply and delivery of fertilizers 

184375.00 

:^ypDW^ar|ddej|ye^^o{.fwjato.Meds>^^ v- .. -xf- .-jj-- .y, •. : t 


Supply and delivery of vegetable seedlings 

71 564.00 

: Supply: delivery and assembhng ojoffice furniture . ■;■• -t'; 


SALGA-KZN games catering 

128750.00 

^ ^ ^wSS-'Wiifc 


Desktop servers 

124 930.00 


OOOOOO.OO:- 

8ec8^^fe=-^'UX^l»gaa>3LaLfr'. 


^^^r?1R6 2Q7 959!oM 


Source; 20112012 SCM tender register 
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3.3 ANNUAL PERFORMANCE REPORT 

The Annual Performance Report (APR) is compiled in terms of the legislative requirements of Chapter 6 of the Municipal 
Systems Act. 32 of 2000 and Chapter 12 for the Municipal Finance Management Act, 56 of 2003. The Municipal Systems Act 
prescribes the role of each sphere of government in the municipal performance reporting. 

The main purpose of this report is to account to MEC for Local Government. Provincial legislature, Minister of Cooperative 
Governance and Traditional Affairs. National Treasury, Auditor-General and to the citizens of South Africa on progress being 
made by municipalities towards achieving the overall goal of *a better life for air. Furthermore, the report is a key performance 
report to the communities and other stakeholders in keeping with the principles of transparency and accountability of government 
to the citizens. It subscribes to the South African developmental nature of participatory democracy and cooperative governance 
and responds to the principles of the Constitution, Balho Pele, White Paper on Local Government, MSA and the MFMA. 

The APR presents an analysis and comparison of past financial years and current financial year performance on each of the 
following key performance area (KPA) namely: « KPA 1: Basic Service Delivery • KPA 2; Municipal Transformation and 
Organizational Development • KPA 3: Local Economic Development • KPA 4: Municipal Financial Viability and Management • 
KPA 5: Good Governance and Public Participation. Each KPA have an outline of its key performance Indicators (be it National, 
Local Government Turn-Around Strategy and the SDBIP KPI) with its status quo for the financial years 2008/2009 to 201 1 /201 2 
(see fable 3.6A below). Also highlighted as part of this report are developmental priorities, challenges and recommended 
interventions in achieving some of the priorities/KPIs that could not be achieved during the year under review (see table 3.6B). 


Acronyms applicable to table 3.6A below are as follows: 

APR Annual Performance Report 

B/p Business Plan 

COMMS Community Services 

CORPS Corporate Services 

ENGS Engineering Services 

FINS Financial Services 

HH/hh Household 

KPA Key Performance Area 

KPI Key Performance Indicator 

LGTAS Local Government Turn-Around Strategy 

ND No Data 

NDF Not a District Function 

OMM Office of the Municipal Manager 

PDS Planning and Development Services 

SDBIP Service Delivery and Budget Implementation Plan 

TA Target Achieved 

TBA To Be Advised 

TNA Target Not Achieved 

TE Target Exceeded 


2011/2012 ANNUAL REPORT 
AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 



able 3.6A: Summary of Performance Results 
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100% 

1 


5 

1 

3 

2010/ 

2011 

ACTUAL 

ND 

New 

Prcyect 

ON 

ND 

ON 

2009/ 

2010 

ACTUAL 

New 

Project 

New 

Project 

New 

Project 

o 

z 

o 

z 

2008/ 

2009 

ACTUAL 

New 

Project 

New 

Project 


o 

z 

ND 

UNIT OF 
PERFORMAN 
CE 

MEASUREME 

NT 

Number 

Number 

Percentage 

Number 

Percentage 

o 

Date Adopted 

Yes/No 

Date Adopted 

NATIONAL/ 
SDBIP/ 
L6TAS KPI 

SDBIP KPI 

SDBIP KPI 

SDBIP KPI 

Q. 

O. 

CD 

O 

CD 

SDBIP KPI 

KEY 

PERFORMAN 

CE 

INDICATORS 

Number of M12 

Forum 

meetings 

Number of 

reports on 

construction of 

Lulhulunye 

Footbridge 

(Percentage 

construction) 
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Manzana 
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■o .S' 3 3 & 
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Adopted lAMP 

PROGRAM 

ME/ 

PROJECT 
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ON 

Revive 
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Investment 
(MI2) Forum 

Construction 

of 
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MEASURES TO 
IMPROVE 
PERFORMANCE 

on target 

To be addressed 
2012/2013 

Awareness 

campaigns to be 

conducted 

2012/2013 

Deputy Director 

Environment to be 

appointed to 

undertake ^e 

function 

To be addressed 

2012/2013 

on target 

1 

- Q, s 5 lu 
U^ffi lU O 
-- w o * 

lisa 

•MOTHER COMMENTS 

■ 

\[ 2 application 

processed: Sub- 
. division and Land 
' development (Houing 

project] 

Awareness campaigns 

not held due to 

financial difficuliies 

Air Quality 

Management Plan not 

developed 

Reports not submitted 

monthly, submissions 

to CoGTA only made 

as need arises 

■ 

' 1 

1 i 

I- ■: 

i i; ~ r 

; i Jl i:;: 


HI 

i 

1 

1 

§ 

<?/ 

• 

■ i ii ■ 

j i ® : & - -i 



(M 

o 

a 

a 

<M 

TARGET 
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<M 

B 
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o 

a 

z 

O 

i 

i 

i 
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N 




2010/ 

2011 

1 

< 



o 

z 

o 

i 

CS| 

CO 

2009/ 

2010 

1 


a 

z 

- 

New 

Project 
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z 

O 

z 

2008/ 

2009 

1 

a 

z 

o 

z 


New 

Project 

o 

z 

Q 

Z 

UNIT OF 
PERFORMAN 
CE 

MEASUREME 

NT 

Number 

Percentage 

Number 

Yes/No 

Number 

Number 

NATIONAU 
SDBIP/ 
LGTAS KPI 

SDBIP KPI 

SDBIP KPI 

SDBIP KPI 

SDBIP KPI 

SDBIP KPI 

SDBIP KPI 

KEY 

PERFORMAN 

CE 

INDICATORS 

Number of GIS 
reports aligned 
to GIS plan 

Rate of 
response in 
finalising 
development 
applications in 
line with PDA 

Number of 
environmental 
awareness & 
educational 
programs 

Development 
of air quality 
management 
plan 

Number of 
report on 
disasters 
prevented, 
relief 

interventions 

performed 

Number of 
report on 
disasters 
prevented 

PROGRAM 

ME/ 

PROJECT 

DESCRIPTI 

ON 

Geograptiic 

Informabon 

System 

(SIS) 

Admin Istrab'o 
n 

Town 

Planning 

Support 

Environment 

al 

Awareness 

Programme 

Air quality 

management 

plan 

Prevention 
Program - 
Disaster 
Management 

Disaster 

Management 

Reporting 

CODE 

1.64 

to 

iO 

1.66 

1.67 

1.68 

1.69 
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MEASURES TO 
IMPROVE 
PERFORMANCE 

Director Community 
Services to resumed 
duties on 01 August 
2012 


Director Community 
Senrices to resumed 
duties on 01 August 
2012 
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UNIT OF 
PERFORMAN 
CE 

MEASUREME 

NT 

Total number 
of critical posts 

Number of 
critical posts 
filled 

Percentage 
cri6cal posts 

Total number 
of expected 
performance 
agreements 

Number of 
signed 
performance 
agreements 

Percentage of 
signed 
perfonnance 
agreements 
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Number 

NATIONAU 
SDBIP/ 
LOTAS KPI 

LGTAS KPI/ 
SDBIP KPI 

Q. 

o 

KEY 

PERFORMAN 

CE 

INDICATORS 

Number (as 
well as 

percentage) of 
critical posts 

Number (as 
well as 

percentage) of 

performance 

agreements 
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reflecting 

national 

government 

priorities 

Quarterly 
performance 
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MEASURES TO 
IMPROVE 
PERFORMANCE 


Funding to be 
sourced 2012/2013 

• 

• 

• 

To finalise 

organisational 

structure review end 

of September 2013 
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MEASURES TO 
IMPROVE 
PERFORMANCE 

To be addressed 
2012Q013 

on target 

on target 

All required forum 
meetings to be held 
2012/2013 

• 

To be addressed 
2012/2013 


■ k:, - 

.’REASONSFORNON 

ACHIEVEMENT,' 

CONCERNS/ 

' CHALLENGES AND 
‘ OTHER COMMENTS 
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• 
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Agreements not 
signed due to 
conflicting issues. 
Aviraiting for 
Department of Public 
Works response on 
the matter 

only 3 reports 
available, quarter 2 
report not prepared 
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CHAPTER 4 


AUDITED FINANCIAL STATEMENTS AND 
RELATED FINANCIAL INFORMATION 


4.1 INCOME RECEIVED 

4.1.1 GRANTS AND SUBSIDIES 

The following granis/subsidies were received during the year under review. 


Table 4.1: Grants and Subsidies Received 



j:' 

2009/20105^1 

^;^010/201T 


Financial Management Grant 

500,000 

750,000 

1 , 000,000 

1,250,000 

Municipal Systems Improvement Programme Grant 

735.000 

735.000 

750,000 

790,000 

DWAF Water Services Operating Subsidy 

353.400 

0 

0 

2,585,000 

Disaster Relief Grant/Orought Relief (Caplal) 

0 

1,000,000 

0 

0 

Department of Sports and Recreational Grant 

32,079,700 

0 

420,000 

2,310,000 

Municipal Infrastructure Grant 

23,506.000 

29,001.900 

31,382,000 

41,211,000 

Equitable Share Ailocalion 

23.274.000 

29,712.000 

38,243,000 

61,930,000 

Department of Local Government and Traditional Affairs 

0 

654,000 

0 

0 

Development Bank of South Africa 

369,805 

131,195 

0 

235,729 

Emadlangeni Bulk Water (DWAF) 

0 

2,128,000 

9,734,700 

7,546,100 

Department of Public Works Grant 

0 

0 

411,000 

799,000 

RSC Lems Replacement 

0 

33,898,823 

40,087,974 

22,245,000 

KZN Tourism Grant 

0 

2.000,000 

128,250 

42,750 

Gambling Board Subsidy 

0 

394.000 

426,502 

427,000 

Massification Programme 

0 

0 

1,978,000 

0 

Government Expert Grant 

0 

0 

725,000 

0 

Inter-government Relations 

0 

0 

417,000 

0 

National Lottery 

0 

0 

3,116,000 

0 

Newcastle ^‘rshow Refund 

0 

0 

126,500 

0 

DBSA Feasibility Study Grant 

0 

0 

179,145 

0 

TOTaC^- 

.. .4; . . . 

R 80,819,905 

R 100,404,918 

R 129,125,071 

R 119,126,579 


Source: Financial Services 
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4.1.2 OPERATING INCOME 
Table 4.2: Operating Income 



HUH 

MomMoII 

a— 

«010/201« 


KIM 

Water Sales - Servico 
Charoes 

0 

8,171.620 

6143035 

8,704,725 

10,988,260 

0 

0 

Grants & Subsidies 

60.954,079 

77,124,020 

123.773.412 

100,634,420 

119,800,918 

207,230,000 

151,055,529 

Other Income 

21,782,827 

44.501,252 

48,452.347 

41.826,362 

7,345,610 

7.000.000 

60,528,721 


R 82,736,906 

R 129,796,892 

R 176,368.794 

R 157,165,507 

R 138,134,788 

R 211,584,250 

R 211,584,250 

Source: Financial Services - Statement of Financial Perl 

ormance 


4.2 MUNICIPAL EXPENDITURE. LOANS. LEASES AND INVESTMENTS 
4.2.1 EXPENDITURE 

The major expenditure categories for the Amajuba District Municipality are set out in the table below. 


Table 4.3; Operating and Capital Expenditure 


lenqi 


)0jir2( 


mac 


12010/201 


2010/241 




Salaries, wages and 
allowances 

21.072.877 

33,677,703 

30.2138.79 

4,213,3423 

38,526,190 

39,628,113 

3,957.0815 

General expenditure 

58,176,279 

93,009.197 

95.871.592 

104,962.083 

159,890,241 

57.718,676 

24,949,477 

Repair and 
maintenance 

1.481.494 

2,727.991 

2.243,741 

2,752,151 

2,068,530 

2,005,000 

1,056,125 

Capital charges 

0 

32,000 

13,782 

0 

0 

0 

0 

Contributions to special 
funds 

0 

350.000 

832,186 

0 

0 

0 

0 

Projects 

0 

0 

49.193.615 

0 

0 

0 

0 


R 80,730,450 

R 129,115,421 

R 129,796,891 

R 149,847,657 

R 200,484,961 

R 99,351,789 

R 26,005,602 


Source: Financial Services 


4.2.2 INVESTMENTS, LOANS AND LEASES 
Table 4.4: External Loans 


C; ' - , ; . , ' J 

j.:' i" fifiOD i 

— ~r~\ 

. ' . .1 


ir/.-v. (Me© 


tiatnffj 

rs" nates- 'K:'i 
-fi 

Bank overdraft 

Overdraft 


- 

- 

14,045,183 

0 

Finance Leases 

Lease 

- 

201,925 

113,305 

17,161 

0 




R 201,925 

R 113,305 

R 14,062,344 

RO 


Source: Financial Services 


The finance leases are secured by assets of the Amajuba District Munidpality. 
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Table 4.5: Investment Analysis 





■ 



Investec 1-11 Years 

9,361.542 

10,7 

31,347 

0 

0 

ABSA - 32 Days' Notice 

22,840,556 

24,309,635 

0 

0 

ABSA Cession 

1,189,771 

1,238,946 

1,284,101 

0 

ABSA Cali Account - uMzInyalhi 

12,921,900 

411,397 

0 

0 

Nedbank 

22.797,915 

19,521,643 

0 

0 

Standard Bank 

7,615,943 

7.651,943 

0 

0 

Standard Bank-32 Day Notice 

2.444.497 

109,317 

0 

0 


R 79,172,124 

R 63,974,228 

R 1,284,101 

RO 


Source: Financial Services 

The audited annual financial statements are attached as annexure B of this report. Also attached as annexure C the Auditor 
General's report and the Action Plan to address queries identified by the OfTice of the Auditor General (annexure D). 
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CHAPTER 5 


REPORT ON AUDIT COMMITTEE FUNCTIONING 

In terms of Section 166 of the Municipal Finance Management Act (MFMA). each municipality must appoint at least three 
members of the audit committee. 

5.1 STATUS QUO OF AUDIT COMMITTEE AS AT 01 JULY 2011 

The Municipality decided to establish a single audit committee for both performance and financial matters. Three members were 
appointed as per table 5.1 below. 


Table 5.1: Audit Committee Membership 





Mrs Corrie VD Merwe 

Chairperson 

December 2004 

September 2006 (contract matured) 

November 2006 

November 2009 (contract matured) 

December 2009 

30 June 2012 (contract terminated) 

Mr Sanele Mbatha 

Member 

November 2009 

30 January 2012 (resigned) 

Mr Irshaard Peer 

Member 

May 2010 

30 June 2012 (contract terminated) 


As depicted in the table above, during the year under review one of the audit committee members resigned at the end of January 
2012. This rendered the audit committee functionality ineffective in terms of section 166(4) of the MFMA which stipulates that 'an 
audit committee must consist of at least three persons with appropriate experience, of whom the majority may not be Involved in 
the municipality or municipal entity, as the case may be*. On receipt of resignation of one of the members, an advertisement was 
placed in the Newcastle Advertiser from 23 February 2012 to 05 March 2012. Only one application was received. This 
application was submitted to the Executive Committee to resolve appointment as the incumbent met all requirements In terms of 
experience and qualifications. ExCo after extensive deliberation on the matter resolved that it is best to review the current term of 
the audit committee with the intention to terminate and advertise for the new 3-year term given that the only applicant appeared 
to be very busy In terms of other audit committees and work, that he may not have sufficient time to dedicate to the Municipality 
and also that there was insufficient pool of candidates for ADM ExCo to consider and compare hence the resolution taken E37; 
04/04/2012 'That the Director Planning and Development and the Deputy Director Legal Services look at the legal implications of 
terminating the Audit Committee Contract and thereafter re-advertise for a 3-year term'. 

On the S** of June 2012, notices to terminate appointment were sent to Mr I Peer and Mrs MCL VD Merwe indicating that their 
period of service as members ends on 30th June 2012. The Munldp^ify then again started the process of appointing new 
members to serve on the committee for the period of three years (01 July 2012 to 30 June 2015). An advert was sent out to the 
City Press and Newcastle Advertiser. Closing date for applications was the 22 June 2012. At the time of drafting this draft annual 
report the process to appoint was yet to be made. 

Having stated the above status quo, the Municipality may not have a report from the audit committee but a report to state the 
status quo of the audit committee functioning for the year under review. 
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5.2 MEETINGS HELD 2011/2012 FINANCIAL YEAR 

During the year under review, only two meetings were held both in August 201 1 : 03 August 201 1 and 24 August 201 1 . The draft 
minutes of these meetings will be made available to the next audit committee members for information and noting. 

5.3 SHARED AUDIT COMMITTEE 

This District PFAC is shared with the locai capacity family municipalities: Dannhauser and Emadlangeni Local Municipalities. It is 
worth noting that when the audit committee became ineffective in terms of functionality these local municipalities were also 
affected. 

5.4 STATUTORY REQUIREMENTS OF THE AUDIT FUNCTION 

Section 1 66 of the MFMA regulates the responsibilities and functioning of the Audit Committee. 

The audit committee charter, which defines the roles and responsibilities of the committee, was adopted by the audit 
committee in a meeting held on 10 June 2010 and was approved by Council in the meeting held on 08 September 2010. 

The internal audit charter, which defines the roles and responsibilities of the internal auditors, was approved by the audit 
committee on the meeting held on 21 February 2011. 

Though the internal audit plan for the year under review exists, it was however not approved by the audit committee. 

/ Due to non-existence of the audit committee, the annual financial statement and the annual performance report will not be 
reviewed by the audit committee before submission to Auditor General's office. 

No monitoring of compliance with laws and regulations governing to the municipality was performed through internal audit 
reports. It is worth noting that the internal audit only became effecbve during the second half of the financial year; as such 
the draft internal audit reports that are of existence have never been seen by the audit committee. 

^ The audit committee could not review of the performance management assessments In terms of Section 57 of the Local 
Government: Municipal Systems Act 32 of 2000 as no quarterly individual performance assessments were conducted by 
the Municipality for the year under review. 

5.6 WAY FORWARD 

Audit committee members will be appointed in the near future to assume responsibilities as outlined in Section 166 of the MFMA. 
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ANNEXURES 


A: uThukela Water Performance Information 

B: Audited Annual Financial Statements 

C; Report of the Auditor-General 

D: Action Plan to address Auditor-General queries 
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